
  

 

 
 
 
  
Dear Potential Student, 
 
 
 

We would love to extend an application to you for our internship program called Impact. Please 
take some time to consider whether this internship is the next step that God has planned for you. 
Impact is designed to provide you with the opportunity for professional development and to 
make a difference in the lives of others. The nine months will give you a picture of what full-time 
Camping ministry looks like, as well as give you a glimpse into fulltime vocational ministry of all 
kinds. We seek to raise up those who will go out into our world to make a difference, we hope 
you will be counted amongst those numbers. If this program is not for you then please pass this 
onto someone you think might be interested. Whether you are here or abroad, remember, that 
you can always serve God.  

 
 
 
 
 

 

Tim Brown  

Intern Manager  

 
 
 
 
 
 
 



  

 

CranHill Ministries Impact Program: 2019-2020 
 
Program Description Summary  
The Impact Program at CranHill is designed to provide young adults a 9-month 
opportunity to make a difference in the lives of others, while developing professionally, 
growing spiritually, and maturing personally. This occurs through formational meetings, behind-
the-scenes work, up-front leadership opportunities, interactions with campers and guests, and 
working alongside an intentional community of CranHill staff with a shared purpose and vision. 
 
The Mission of the Impact Program  
The Internship is devoted to equipping the next generation of young adults to go out into the 
world as mature believers by cultivating an environment of spiritual growth and nourishment 
through camping ministry education, discipleship, teaching classes, and intentionally impactful 
work. 
 
Position Description 
Impact provides a focused and professional apprenticeship within CranHill Ministries while 
further enhancing a life of true servant-leadership. Impact allows each student to undertake a 
high level of profession ministry responsibility while digging deeper into who they are 
personally as servant-leaders. Each student will graduate with a firm education in their 
specified area and a strong understanding and application of who they are in Christ.  
 
Minimum Requirements/Qualifications 

• Possess a stable, faithful, growing Christian commitment and lifestyle (2 Peter 1:5-8) 
• Possess an attitude of service and a commitment to CranHill (Galatians 6:9) 
• Possess an ability to accept constructive criticism (agrees to be taught, trained, 

corrected, and rebuked in righteousness by those in authority per 2 Timothy 3:16-17) 
• Possess an ability to be a self-motivated, dependable, adaptable, positive, and people 

centered worker. 
• Possess an ability to undertake responsibilities in a friendly, respectful, detail-oriented 

manner. 
• A signed agreement with CranHill Ministries statement of faith and covenant 

requirements along with a completed application. 
 

Compensation 
Salary/stipend of up to $1,000 per month ($500 commitment from CHR and the ability to raise 
$500 more), plus housing and utilities. Meals are provided when guests are being served. 
Interns will receive a base pay rate of $125 per week for a 6-day work week at CranHill while, at 
the same time, have the ability to raise funds in the mindset of “ministry support” to increase 
their weekly pay rate up to a maximum of $250 per week. In an effort to bless the ministry and 
to increase the support of fellow believers, interns will be required to send a minimum of 5 
“support letters.” 



  

 

 
Program Specifics 
The goal of the CranHill Ministries Impact Program is to raise up young adults to 
be godly leaders, be able to consider camping ministry as an option for their 
future, and be effective for God’s Kingdom wherever He may lead. 
 
1. Through Leadership Development we seek to raise up young adults to be godly leaders – 

Our belief is that God will use all aspects of the program to draw the Impact students in 
closer to Himself and growing in leadership. But we will be intentionally perusing that goal 
in the following ways:  

• Daily developing of effective ministry skills through one-on-one work and training 
alongside a department manager in an effort to grow the Ministry of CranHill. 

• Regular encouragement to be growing in spiritual leadership, discipline in prayer, 
and regularly delving into the Word of God (Hebrews 10:24-25). 

• Student Retreat – Students and some staff will participate in an event with the 
intentions of preparing themselves spiritually and mentally for the journey ahead. 
This will include personal testimonies, prayer, and group encouragement.  

• Christian Camp and Conference Association Conference – Each March, we have the 
opportunity to do a three-day conference with the Christian camps from Michigan. 
There is abundant teaching, many seminars specific to individuals, and great time to 
gather for corporate worship with our fellow camps in a unified purpose.     

• Church involvement – Students will be encouraged to function within the visible 
Body of Christ regularly. Interns are also encouraged to volunteer within the visible 
Body of Christ regularly as a lay-leader but must not conflict with pre-established 
schedules and responsibilities at CranHill (Proverbs 11:25). 

• One-on-one Discipleship – Students will be assigned to a full-time staff member in 
order to grow in wisdom and understanding (Provers 27:17).  

• Check-ins – The mental, physical, and spiritual health of each student is a priority to 
us. With that said, each Student will check in with their supervisor regularly.  
 
 
 

 
 
 

 
 
 
 
 
 
 



  

 

2. Through the Impact Focused Roles, we seek to intentionally expose and train students to 
the daily life and responsibilities of camping ministry, in order to help the young adult 
determine if camping ministry is an option for their future – Students who apply and are 
accepted are given a very focused mentorship in their specific department. While a portion 
of their time will be spent in their desired area, all students will be involved in General 
Operations as needed.  

• Possible Impact Focused Roles are as listed:  
o Guest Services – Works one-on-one with our Guest Services Director and Office 

Manager to help the entire process of providing excellent care for our guest 
groups and those who step foot on the grounds of CranHill.  

o Maintenance – Works one-on-one with the Maintenance Director to help with 
landscaping, vehicle operations, and maintenance and repairs.  

o Food Service – Works one-on-one with the Food Service Manager in order to 
foster excellent food service experiences to our guests in the areas of food prep, 
kitchen operations, inventory and stock, and general kitchen responsibilities. 

o Marketing – Works one-on-one with the Marketing Director to help design and 
distribute materials both digital and print, as well as assist in the development 
and implementation of marketing strategies and campaigns across various media 
platforms for all ministry areas and events.  

o Horsemanship – Work one-on-one with the Horsemanship Manager to help 
maintain, care for, and develop the horse herd. Other responsibilities include 
basic facilities maintenance, assistance with offered programs, and helping the 
overall equine ministry at CranHill 
 

*Each Impact student will begin their training within the General Operations role so that they 
may be used effectively within the day-to-day operations of CranHill. This will include Guest 
Services, Housekeeping, Kitchen, Maintenance, etc.*   

 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

    

3. Through weekly responsibilities within General Operations we seek to raise up effective 
workers for God’s Kingdom – There is much behind the scenes work that goes in to serving 
guests and campers here at CranHill. These operations are essential to the success of our 
ministry at CranHill. Specifically, these areas will include: 

• Housekeeping – Cleaning facilities with excellence while helping our guests and 
campers feel comfortable.  

• Kitchen – Helping prepare, cook, serve, and clean up after meals for guest groups 
and programmed retreats.  

• Barn Store – Serving customers, doing inventory, and cleaning the facilities in order 
to help guests and campers have a great store experience.  

• Maintenance – Mowing, painting, hauling, fixing, etc.  
• Facilitating Activities – Target sports, adventure activities, special programs, etc.  
• Guest Service – Set up and tear down facilities, equipment, and resources from 

weekend groups/retreats. Also helping to host weekend groups/retreats. 
 

Results  
Whether spending time in prayer together or working out on the grounds, the desired result of 
this program is to be part of the equipping process for young adults, that they might live holy 
lives in Jesus Christ, have opportunity to consider Christian camping for their future, and be 
effective for God’s Kingdom wherever He may lead. During the year, as the students serve, 
study, and meet with one another, some specific results should be to: 

• Learn about year-round camping ministry (Proverbs 1:5) 
• Study God’s Word more effectively (2 Timothy 2:15) 
• Formulate and live out the biblical leadership model (John 15:5) 
• Become a more effective worker (Colossians 3:23)  

 
 

Commitment  
In addition to work, teaching, and training, CranHill commits to provide the participants with 
the following:  

• Housing/Utilities  
• Meals – provided when guests and/or campers are being served  
• Materials (all books, studies, etc.) 
• Conference/Retreat registration fees and transportation   

 

 

 

 



  

 

We ask that all students commit to the following:  

• Perseverance in study and service 
• Flexibility in scheduling  
• Completion of all assignments (work and study)  
• Attendance to all scheduled events, meetings and gatherings. Appropriate absence 

(illness, etc.) will be excused.  
• Submission to those in authority – allowing those is authority to teach, train, correct, 

and rebuke them in righteousness and love per 2 Timothy 3:16-17. 
• Completion of the program.   

 
How to Join 
We believe that the Lord has uniquely positioned us at CranHill to provide excellent service, 
training, and development opportunities for young adults who desire to serve the Lord and 
grow in their walk with Him. Our hope is that many lives would be impacted and transformed 
into the image of Christ. If you would like to inquire about becoming a part this program, please 
complete the attached application. Numbers are limited. For further information please 
contact: 
  
Rylan Kahly, Operations Director: rkahly@cranhillranch.com  
Tim Brown, Intern Manager: tbrown@cranhillranch.com   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 

CranHill Impact Application 
Personal Information 

Name ________________________________________________________________________ 
   Last   First    Middle  
Address ______________________________________________________________________ 
 
City ____________________________________ State ____________ Zip__________________ 
 
Primary Phone (          )_____________________ E-mail ________________________________ 
 
Age ______ Date of Birth _________________ Church attending _________________________ 
 
Sex: Male/Female (circle one).     Driver’s License Number_______________________________ 
 
Specific Impact Student Role applying for: ________________________________________ 
 

Practical Experience 
 
Employment (list current or most recent first) 
 
 Employer  
 

_______________________________________________ Dates: from ________ to ________ 
 

Employer  
 

_______________________________________________ Dates: from ________ to ________ 
 

Employer  
 

_______________________________________________ Dates: from ________ to ________ 
 

Reference 1: Professional 
 

Name: ___________________________________ 
 
Number: _________________________________ 
 
Email: ___________________________________ 
 
Relation: _________________________________ 
 

Reference 2: Character 
 

Name: ___________________________________ 
 
Number: _________________________________ 
 
Email: ___________________________________ 
 
Relation: _________________________________ 
 



  

 

Education Received  
 
Current or most recent education  
 
School Name __________________________ Number of Years Completed _____________ 

 
City _________________________________ 
 

Major course/Degree ___________________ 

State ________________________________ Did you graduate Y/N ___________________ 
 

Second previous education 
 
School Name __________________________ Number of Years Completed _____________ 

 
City _________________________________ 
 

Major course/Degree ___________________ 

State ________________________________ Did you graduate Y/N ___________________ 
 

 
Camping experience: Previous experience, position(s) __________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 

 
Other: (Sunday School, clubs, volunteering, etc.) ______________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 

 
Qualifications/Certification 
 
First Aid Y/N ____          Exp. Date _________ CPR Y/N ____                   Exp. Date _________ 

 
Lifeguard Y/N ____        Exp. Date _________ 
 

Ministry Safe Y/N ____   Exp. Date _________ 

Waterfront Y/N ____     Exp. Date _________ Other ______________  Exp. Date ________ 
 

Driver’s License Y/N ___ Exp. Date ________ 
 

Other ______________  Exp. Date ________ 
 

 

 



  

Additional Information  
 
Have you ever been convicted of anything other than a minor traffic violation?  
 
Yes ____ No ____ If yes, please explain: _____________________________________________ 
 
______________________________________________________________________________ 
 
Have you ever been the subject of a civil lawsuit involving sexual misconduct, sexual 
harassment, sexual abuse or other immoral behavior or conduct, involving adults or children?  
 
Yes ____ No ____ If yes, please explain: _____________________________________________ 
 
______________________________________________________________________________ 
 
Due to the nature of CranHill being a youth organization you will be subject to a Background 
Check. Do you agree to have a Background Check conducted upon you?  
 
Yes ____ No ____ If yes, please sign: ________________________________________________ 
 
Do you struggle with, or have sought counseling for, same-sex attraction?  
 
Yes ____ No ____ If yes, please explain: _____________________________________________ 
 
______________________________________________________________________________ 
 
Camp life and work is very physical in nature and very strenuous. Do you have any limitations 
that would prevent you from fulfilling duties and responsibilities at camp?  
 
Yes ____ No ____ If yes, please explain: _____________________________________________ 
 
______________________________________________________________________________ 
 
Do you have any chronic/recurring illness or current infectious disease? 
 
Yes ____ No ____ If yes, please explain: _____________________________________________ 
 
______________________________________________________________________________ 
 
Are there any days/hours you would not be able to work?  
 
Yes ____ No ____ If yes, please explain: _____________________________________________ 
 
______________________________________________________________________________ 

 



  

Why do you desire to be a part of the Impact Program?  

__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________ 
 
Personal Testimony  
__________________________________________________________ 
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________-
__________________________________________________________
__________________________________________________________
__________________________________________________________ 
 

List of Qualifications 
__________________________________________________________ 
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________
__________________________________________________________ 
 
 
 
 
 

CranHill Ministries Statement OF Faith (approved 5/15/2012) 



  

God  ---   We believe in one God, Creator of all things, holy, infinitely perfect, and eternally existing in a loving unity of three equally 
divine Persons: the Father, the Son and the Holy Spirit. Having limitless knowledge and sovereign power, God has graciously purposed 
from eternity to redeem a people for Himself and to make all things new for His own glory.  (Deuteronomy 6:4) (Job 42:2) (Matthew 28:19) (1 
Corinthians 2:12-16) (2 Corinthians 13:14) (Ephesians 1:18) 

The Bible ---  We believe that God has spoken in the Scriptures, both Old and New Testaments, through the words of human authors. 
As the verbally inspired Word of God, the Bible is without error in the original writings, the complete revelation of His will for 
salvation, and the ultimate authority by which every realm of human knowledge and endeavor should be judged. Therefore, it is to 
be believed in all that it teaches, obeyed in all that it requires, and trusted in all that it promises. (2 Timothy 3:16) (2 Peter 1:21) (1 
Corinthians 14:37) (Proverbs 30:5) 
 
The Human Condition ---  We believe that God created man in His image, but Adam and Eve sinned when tempted by Satan. In union 
with Adam, human beings are sinners by nature and by choice, alienated from God, and under His wrath. Only through God’s saving 
work in Jesus Christ can we be rescued, reconciled and renewed. (Genesis 3; Romans 5:12---14; Ephesians 2:1---3) 
 
Jesus Christ  ---   We believe that Jesus Christ is God incarnate, fully God and fully man, one Person in two natures. Jesus---Israel’s 
promised Messiah---was conceived through the Holy Spirit and born of the virgin Mary. He lived a sinless life, was crucified under 
Pontius Pilate, arose bodily from the dead, ascended into heaven and sits at the right hand of God the Father as our High Priest and 
Advocate. (1 Corinthians 8:6) (John 20:31) (John 1:1-3) (Matthew 1:23) (Matthew 11:27) (John 10:38) (John 12:45). (John 14:7) 

(Colossians 2:9) (Revelation 22:13) (Colossians 1:15-16) 

The Work of Christ  ---   We believe that Jesus Christ, as our representative and substitute, shed His blood on the cross as the perfect, 
all---sufficient sacrifice for our sins. His atoning death and victorious resurrection constitute the only ground for salvation. (Acts 4:12; 
Romans 5:15-20; Hebrews 1:3) 

The Holy Spirit   ---    We believe that the Holy Spirit, in all that He does, glorifies the Lord Jesus Christ. He convicts the world of    its guilt. 
He regenerates sinners, and in Him they are baptized into union with Christ and adopted as heirs in the family of God. He also 
indwells, illuminates, guides, equips and empowers believers for Christ---like living and service. (John 14:16---26; 15:26; 16:7---       14) 
 
The Church ---  We believe that the true church comprises all who have been justified by God’s grace through faith alone in Christ 
alone. They are united by the Holy Spirit in the body of Christ, of which He is the Head. The true church is manifest in local churches, 
whose membership should be composed only of believers. (Ephesians 1:10, 22; Colossians 1:18; 1 Corinthians 12) 
 
Christian Living  ---    We believe that God’s justifying grace must not be separated from His sanctifying power and purpose. God 
commands us to love Him supremely and others sacrificially, and to live out our faith with care for one another, compassion toward 
the poor and justice for the oppressed. With God’s Word, the Spirit’s power, and fervent prayer in Christ’s name, we are to combat 
the spiritual forces of evil. In obedience to Christ’s commission, we are to make disciples among all people, always bearing witness to 
the gospel in word and deed. (Deuteronomy 6:4---5; 10:12; Matthew 5:13---16; 28:19---20; Mark 12:30; Luke 10:27; 1 Peter 2:9---12) 
 
Christ’s Return   ---     We believe in the personal and bodily return of our Lord Jesus Christ. The coming of Christ, at a time known only  to  
God,  demands  constant  expectancy  and,  as  our  blessed  hope,  motivates  the  believer  to  godly  living,  sacrificial  service and energetic 
mission. (Job 19:25---26; John 14:1---4; 1 Thessalonians 4:17; 1 Corinthians 1:7---8; Revelation 1:7; 22:12, 20) 

Response and Eternal Destiny ---  We believe that God commands everyone everywhere to believe the gospel by turning to Him in 
repentance and receiving the Lord Jesus Christ. We believe that God will raise the dead bodily and judge the world, assigning the 
unbeliever to condemnation and eternal conscious punishment and the believer to eternal blessedness and joy with the Lord in the 
new heaven and the new earth, to the praise of His glorious grace. Amen. 
 

…Therefore we are driven to our mission of Transforming Lives Into the Image of Christ through youth camps, 
family camping, retreats and adventure experiences. 

 
 
CRANHILL COMMITMENT 
CranHill commits to the following: 



  

• Promote and foster an atmosphere that encourages spiritual growth for all staff 
• Teach, rebuke, correct and train in righteousness according to the Word of God 
• Offer activities and opportunities to build Christian community 
• Provide necessary training and guidance to perform required tasks 
• Provide room and board during your employment 

 

TEAM MEMBER COMMITMENT 
As a member of our Ministry Team, you are agreeing to the following: 

• Know and promote the Standards of Belief of CranHill listed below 
• Foster and submit to healthy, Christ-centered community – its blessings and boundaries 
• Adhere to the General Policies listed below for the benefit of all staff, campers, and guests 
• Adhere to the Dress Policies listed below for the benefit of all staff, campers, and guests 
• Submit to being taught, rebuked, corrected, and trained in righteousness according to the word of God 
• Know and promote all policies, procedures, and purposes listed in the Summer Staff Manual 
• Perform and adhere to the responsibilities and restrictions listed in the Position Description for the 

position to which you have been hired 
 

CRANHILL STANDARDS OF BELIEF 
CranHill has as our standard the Word of God. Knowing that there are various interpretations of God's Word, the 
CranHill Board wants to spell out CranHill’s standard on some issues.  
 

While compassion, patience, and grace should be shown to all of us as we struggle to conquer the influence of sin in our 
lives and live out a lifestyle of purity, as a staff member of CranHill you must agree to affirm and adhere to these 
standards. 
 

1. Abortion: we believe that a fetus is a human being created by God, and life begins at conception. The 
deliberate taking of any human life is wrong (Exodus 20:13, Matthew 19:17-18, Galatians 1:15, Luke 1:15) 

2. Marriage and Intimacy: we believe sexual intercourse or physically intimate activity outside of a one man/one 
woman marriage is sinful. (I Cor. 6:9-10; Exodus 20:14; I Thess 4:3-8; Colossians 3:5-6, I Corinthians 6:9-10, 
Romans 1:24-27) 

3. Homosexuality: we believe engaging in homosexual activity is sinful. (I Corinthians 6:9-10; Romans 1:24-27) 
4. Pornography: we believe pornography is sinful. (II Peter 3:1; Eph 2:3; Rom 8:5-8) 
5. Illegal Drugs and Alcohol: we believe that the use of illegal drugs or excessive alcohol use is sinful. (I 

Corinthians 6:10; Ephesians 5:18; Romans 13:13) Responsible drinking we do not believe to be a sin issue, but 
one that is denominationally sensitive and as those in a mentor/role-model relationship with campers and 
guests we require all Summer Ministry Staff not to drink while under contract.  

6. Smoking & Tobacco Products:  While not a sin issue, we believe these to be a bad practice for those in a 
mentor/role model relationship with campers and guests, therefore Summer Ministry Staff are not permitted 
to use these while under contract.  

 
If CranHill becomes aware that you are not adhering to, or affirming, any one of these standards, 
immediate dismissal will be the most likely result. 
 
 
COMMITMENT TO COMMUNITY 
As a member of the Ministry Team, you are committing to a community of people serving together 
toward the common mission of transforming lives into the image of Christ.  Christian community 



  

includes both blessings and boundaries, which requires intentional investment in others and humble 
submission to agreed-upon standards.  This commitment is intended to benefit the individual staff 
member, the overall staff community and the wider ministry community of campers and guests. 

 
We believe that all Christians have freedom in Christ. We also believe that according to 1 Cor. 8:9-13 and 
1 Cor. 9:19-23 that we should be ready to lay down our rights for the cause of Christ. 
 

1 Corinthians 8:9-13 (NIV) 
9 Be careful, however, that the exercise of your rights does not become a stumbling block to the 
weak. 10 For if someone with a weak conscience sees you, with all your knowledge, eating in an idol’s 
temple, won’t that person be emboldened to eat what is sacrificed to idols? 11 So this weak brother or 
sister, for whom Christ died, is destroyed by your knowledge.12 When you sin against them in this way 
and wound their weak conscience, you sin against Christ. 13 Therefore, if what I eat causes my brother or 
sister to fall into sin, I will never eat meat again, so that I will not cause them to fall. 

 
1 Corinthians 9:19-23 (NIV) 

19 Though I am free and belong to no one, I have made myself a slave to everyone, to win as many as 
possible. 20 To the Jews I became like a Jew, to win the Jews. To those under the law I became like one 
under the law (though I myself am not under the law), so as to win those under the law. 21 To those not 
having the law I became like one not having the law (though I am not free from God’s law but am under 
Christ’s law), so as to win those not having the law. 22 To the weak I became weak, to win the weak. I 
have become all things to all people so that by all possible means I might save some. 23 I do all this for 
the sake of the gospel, that I may share in its blessings. 

 

Therefore, to benefit the mission of CranHill and for the advancement of the Gospel, we ask all Summer 
Ministry Team members to adhere to the following guidelines for the entire period of your employment with, 
or representation of, CranHill, whether you are on or off the grounds. 
 
GENERAL POLICIES 

• Abstain from all sexual immorality (i.e. pornography, sexual relations outside of marriage, etc.) 
• Refrain from the use of alcohol, marijuana, marijuana products, tobacco, and illegal drugs 
• Refrain from all public displays of affection (holding hands, kissing, extended hugging, etc.), which 

are inappropriate in this setting 
• Refrain from watching movies, videos, with a rating of R, NC-17, or Unrated, or any other 

video/photographic material with inappropriate content (i.e. vulgar language, nudity, sexual 
content, etc.) 

• Refrain from playing video games with a rating of M, AO, or RP, or any other game with 
inappropriate content (i.e. vulgar language, nudity, sexual content, etc.) 

• Submit to the lights out curfew 
 
 
 
 
 

DRESS POLICIES 
• All clothing must be appropriate for the activity in which engaged. There are some activities during 

which it would be permissible to wear clothing otherwise prohibited.  For example, when swimming it’s 



  

acceptable to wear a modest swimsuit, or when running/exercising it’s acceptable to wear running 
tights and a tank top.  But when that activity is over, clothing should be changed to fit the guidelines 
listed below. 

• Underwear and undergarments must stay under clothing, and not be visible. 
• Some clothing, body piercings, and tattoos may be a distraction, and if requested by CranHill Leadership, 

must be changed, removed, or covered. 
 

TOPS, SHIRTS OR DRESSES 
• Must not be too tight, low cut, or revealing (no visible undergarments or cleavage) 
• Tank tops must have at minimum width of 4 fingers across the shoulder 
• Must stay in contact with pants, shorts, or skirts at all times 

 
SHORTS, SKIRTS, OR DRESSES 
• Must not be too tight or revealing (no visible undergarments or cleavage) 
• Must be at least mid-thigh or longer. 

 
PANTS 
• Must not be too tight or revealing (no visible undergarments or cleavage) 
• Tights, Leggings, Yoga Pants, or Spandex shorts are not to be worn as daily attire for work or play, unless 

under other clothing (shorts, skirts, dresses, tunics, long shirts, etc.) that aligns with requirements listed 
above. 
  

SWIMWEAR 
• Must be modest, with adequate coverage, and not too revealing. 
• No midriff-baring suits for women.   
• No Speedos style for men. 

 
If you have questions that would help clarify these points, or concerns about committing to follow these policies, please 
feel free to the Intern Manager or Operations Director. 
 
Your employment with CranHill is an at-will agreement. This means that either you or CranHill can discontinue the 
employment relationship at any time for any reason. No one has the authority to enter into a contract changing the at-
will nature of your employment, except the Executive Director. Any such contract cannot be oral and must be in writing. 
This agreement is also conditional on the satisfactory result of a criminal background check which will be performed by, 
and at the expense of, CranHill. 
 
I have read, understood, and will live within the bounds of this CHR’s Ministry Covenant. 
 
  
Signed _____________________________   Date: _______  Signed _____________________________  Date: _______        
             Scott R Barger  /  Executive Director     Applicant  

 


